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ENGLISH VERSION

Instruction : Answer of all questions.

1

Discuss the meaning, characteristics and factors affecting
Industrial relations.

OR
What do you mean by Industrial relations ? Discuss its

various dimensions.

Discuss types of unions as per Bombay Industrial
Relation Act.
OR

Give meaning and types of labour strikes.

What is social security ? Explain factors affecting social
security.

OR
What do you mean by human resource welfare ? Discuss

the scope of employee welfare.

Discuss the provisions of Factories Act, 1948 regarding
health and safety.

OR
Discuss the provisions of Factories Act, 1948 regarding

public holidays, leave and overtime.
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